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AGENDA

NORTH COAST COUNTY WATER DISTRICT
BOARD OF DIRECTORS
Regular Meeting May 15, 2019
District Office 2400 Francisco Boulevard 7:00 PM

Call to Order

Roll Call
A. Location of Emergency Exits

Pledge of Allegiance

Public Comment

Members of the public are invited to participate during the public comment period(s) or when
a particular item is introduced. Topics should be related to the District’s mission and
jurisdiction. Speakers should step up to the podium, give their name and address, speak
clearly and direct their remarks only to the Board. Please try to limit your remarks to no more
than five (5) minutes. Board discussion or response will not occur at this time.

Approval of Order of Agenda ACTION
Board Communications

Special Order of Business

A. Presentation of Water Awareness Poster Contest Awards

B. Adopt Resolution No. Honoring Frank Capizano Upon His Retirement — Attached ACTION
C. Adopt Resolution No. Honoring Cari Lemke Upon Her Retirement — Attached ACTION

Consent Calendar ACTION
All matters listed hereunder constitute a Consent Calendar, are considered as routine by the
Board of Directors, and will be acted upon by a single vote of the Board. There will be no
separate discussion of these items unless a member of the Board so requests, in which event
the matter shall be removed from the Consent Calendar and considered as a separate item.
Overview of District Investments - Attached

Financial Statements for April, 2019 — Attached

Minutes of the April 17, 2019 Regular Meeting of the Board — Attached

Minutes of the April 24, 2019 Special Meeting of the Board — Attached

Report on Sale of District Property - None

April, 2019 Leak Report— Attached
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10.

11.

12.

13.

14.

15.

16.

17.

8. Consent Calendar (Continued)
G. April, 2019 SFPUC Hydrological Report— Attached
H. April, 2019 Water Quality Monitoring Report— Attached

General Manager’s Report
. New Business

Approval of Claims Dated May 15, 2019 Attached

Notification of Water Rate Adjustments Beginning July 1, 2019 — Attached

Adopt Resolution No. Adopting the District’s Salary Schedule for the

FY 2019-20 and the Revised Personnel Manual — Attached
4. Adopt Resolution No. Placing in Nomination of Jack Burgett as a Member of
the ACWA Region 5 Board of Directors for the 2020/2021 Term— Attached
Adopt Fiscal Year 2019-2020 Operating Budget (Attached Board Only)
Adopt Fiscal Year 2019-2020 Capital Improvement Program Budget
(Attached Board Only)
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B. Continued Business - Attached
1. Capital Improvement Program and Bond Projects

Bay Area Water Supply and Conservation Agency Issues

Committee and/or Directors’ Reports on Meetings Attended

A. ACWA Spring Conference, May 6, 2019— (Burgett)

B. CSDA San Mateo Chapter Meeting, May 7, 2019 (Cosgrove)

C. Finance Committee Meeting, May 9, 2019- (Cosgrove/DeJarnatt)
D. San Mateo County LAFCO Meeting, May 15, 2019 (Cosgrove)

Directors’ Comments and/or Agenda Requests
Correspondence

Public Comment

CLOSED SESSION — Two Items

Pursuant to California Government Code Section 54957
Public Employee Appointment

Title: General Manager

Pursuant to California Government Code Section 54957
Public Employee Appointment

Title: Interim Assistant General Manager - Field Operations

Report on Action Taken in Closed Session

Adjournment

ACTION
INFORMATION

ACTION
ACTION

ACTION
ACTION

INFORMATION

INFORMATION

INFORMATION

Accessible Public Meetings - Upon request, the North Coast County Water District will provide written agenda materials

in appropriate alternative formats, or disability-related modification or accommodation, including auxiliary aids or services,
to enable individuals with disabilities to participate in public meetings. Please send a written request, including your name,
mailing address, phone number and brief description of the requested materials and preferred alternative format or auxiliary
aid or service at least three (3) days before the meeting. Requests should be sent to: North Coast County Water District, Attn:
Alternative Agenda Request, PO Box 1039, Pacifica, CA 94044-6039.



RESOLUTION NO.
RESOLUTION HONORING FRANK CAPIZANO
UPON HIS RETIREMENT

WHEREAS, Frank Capizano, a native of Pacifica, joined the North Coast County Water
District as a Service Worker on February 5, 1990 and will retire from the District as a Utility
Maintenance Worker 111 on June 7, 2019 after twenty-nine years of service; and

WHEREAS, Frank Capizano has been committed to the District as a dedicated, hard-
working employee who is exceptionally knowledgeable about the District’s regulators, pipelines
and distribution system; and

WHEREAS, Frank Capizano has an advanced understanding of the methods, practices,
procedures and techniques involved in the treatment and distribution of potable water; and

WHEREAS, Frank Capizano has diligently worked to maintain and improve the
District’s distribution system, has been a leader on worksites and major construction and
pipeline projects, and has responded to hundreds of water related emergencies throughout his
career, many of which occurred after hours and/or on holidays; and

WHEREAS, Frank Capizano who is referred to as “Captain” by the crew, has served as
a role model and mentor to those entering the field of water distribution; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Directors of the North
Coast County Water District hereby recognizes and commends the service of Frank Capizano
and the benefit that his service has brought to the North Coast County Water District and the
community we serve;

BE IT FURTHER RESOLVED that a copy of this Resolution be presented to Frank
Capizano in recognition of his 29 years of service to the residents of Pacifica and all of the
water customers within;

PASSED AND ADOPTED this 15" day of May 2019, by the following vote of the
Board:

AYES:
NOES:
ABSENT:
President, Board of Directors
North Coast County Water District
ATTEST:

Secretary of the Board



RESOLUTION NO.
HONORING GENERAL MANAGER CARI LEMKE
UPON HER RETIREMENT

WHEREAS, Cari Lemke has served as General Manager of the North Coast County
Water District since 2012 and will retire from the District on June 1, 2019 after twenty-four
years of outstanding and commendable service;

WHEREAS, Cari Lemke began her career at the North Coast County Water District on
August 15, 1995 as an Office Clerk, and as a result of hard work and demonstrated ability, she
advanced to positions of increasing responsibility, first earning appointment to the position of
Assistant General Manager, and after ably serving the North Coast County Water District, she
was appointed to General Manager; and

WHEREAS, Cari Lemke has provided excellent leadership to the North Coast County
Water District in the management of employees, in overseeing District finances and projects
while promoting conservation and awareness of our most precious natural resource: water; and

WHEREAS, after a twenty-four year career with North Coast County Water District and
over forty years in the public sector, Cari Lemke has distinguished herself with her profound
knowledge and abilities related to public service, and the expertise and leadership developed
during her career that has been invaluable to the North Coast County Water District throughout
her tenure;

NOW THEREFORE, BE IT RESOLVED, that the Board of Directors hereby
expresses its gratitude to General Manager Cari Lemke for her service, for her valued leadership
and for all that she has contributed to the North Coast County Water District; and

BE IT FURTHER RESOLVED, that the Board of Directors wishes General Manager
Lemke continued success in all her endeavors and expresses our hope for her continued health,
happiness and prosperity.

PASSED AND ADOPTED this 15" day of May 2019, by the following vote of the

Board:
AYES:
NOES:
ABSENT:
President, Board of Directors
ATTEST: North Coast County Water District

Secretary of the Board



NORTH COAST COUNTY WATER DISTRICT
Investment Portfolio Summary

April 30, 2019
A. LOCAL AGENCY INVESTMENT FUND
Account Value Deposit/Transfer Quarterly Account Value Current Y-T-D
at Mar. 31, 2019 Maturity Interest Earned at Apr. 30, 2019 Yield Interest Earned
8,015,761.96 500,000.00 47,462.87 8,563,224 .83 2.445% 88,624.71
8,015,761.96 500,000.00 47,462.87 8,563,224.83 2.445% 88,624.71

Note:

(b)

(a) L.A.LLF. interest is paid on a quarterly basis.
(b) Transfer fund from general fund account to LAIF account.

(c) The above fund is used to cover the following District's liabilities & reserves:

- CIP Reserve

- Operating Reserve
- OPEB Liabilties

- Drought Contingency Fund

- Emergency Reserve

- Accrued Sick Leaves & Vacation

- Customer Deposit

- Unrestricted Cash

Total assignment of fund:

Total Investment fund balance:

$

(c)

1,500,000.00
1,000,000.00
4,000,000.00
500,000.00
300,000.00
527,170.00
347,093.00

8,174,263.00

388,961.83

8,563,224.83

(a)




Ordinary Revenues/Expenses
Operating Revenues

4110 - Residential Water Sales

4110001 - Residential Service Charges
4120 - Business Water Sales

4120001 - Business Service Charges
4140 - Multi-Units Water Sales

4140001 - Multi-Units Service Charges
4170 - Other Public, Portables, etc.
4170001 - Other Public Service Charges
4180 - Irrigation

4180001 - Irrigation Service Charges
4185 - Recycled Water Sales

4185001 - Recycled Water Service Charges
4210 - Fire Standbys (Fire Protection)
4230 - Water Connections

4240 - Renewal of Service Fees

4260 - Late Charges

4870 - Miscellaneous Income

Total Operating Revenues

Expenses
130 - Administration Expenses

Administration - Directors
5645130 - Directors Health Insurance
5940130 - Directors Fees
5941130 - Directors' Election Fee
5942130 - Directors Convention & Travel
Total Administration - Directors

Administration Employee Development
5625130 - Meetings & Conferences
5635130 - Staff Training

Total Administration Employee Development

Administration Operations
5514130 - Online Payment Fees
5522130 - Bad Debt Write Off
5620130 - Advertising
5621130 - Printing & Office Supplies
5230130 - Utilities
5623130 - Telephone
5624130 - Janitor & Gardener

North Coast County Water District
Revenues & Expenses Report

For April 2019

Current Month Y-T-D Total FY 2018-19 % of Y-T-D Total
Apr.'19 Jul. '18 - Apr. '19 Budget to Budget

426,473.20 5,097,073.96 5,400,000.00 94.39%
257,158.29 2,704,239.72 3,140,000.00 86.12%
73,385.61 657,398.34 1,300,000.00 50.57%
12,756.80 105,343.54 135,000.00 78.03%
168,269.28 1,059,898.63 770,000.00 137.65%
20,027.52 117,429.78 125,000.00 93.94%
40,760.55 418,791.99 510,000.00 82.12%
9,808.98 59,104.03 60,000.00 98.51%
2,625.96 231,052.23 275,000.00 84.02%
3,509.10 35,188.50 42,000.00 83.78%
578.76 91,918.96 123,000.00 74.73%
2,039.13 10,098.54 11,500.00 87.81%
4,939.65 49,729.32 55,000.00 90.42%
86.40 32,454.08 15,500.00 209.38%
1,493.00 18,444.00 24,000.00 76.85%
6,480.00 58,296.00 70,000.00 83.28%
1,342.90 80,320.31 40,000.00 200.8%
1,031,735.13 10,826,781.93 12,096,000.00 89.51%
8,753.48 87,204.55 105,000.00 83.05%
500.00 6,600.00 11,000.00 60.0%
- - 20,000.00 0.0%
- 3,024.15 7,000.00 43.2%
9,253.48 96,828.70 143,000.00 67.71%
- 135.20 1,500.00 9.01%
- 1,723.58 1,500.00 114.91%
- 1,858.78 3,000.00 61.96%
5,551.54 74,913.05 77,000.00 97.29%
20,436.89 20,429.97 25,000.00 81.72%
780.65 2,975.53 2,000.00 148.78%
539.72 4,602.93 10,000.00 46.03%
1,884.51 19,127.58 21,000.00 91.08%
377.45 4,165.20 3,100.00 134.36%
1,370.00 13,190.00 15,500.00 85.1%
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1)

2)

3)

4)

5)

North Coast County Water District
Minutes of the Regular Board of Directors Meeting
April 17, 2019
2400 Francisco Blvd.

Pacifica, CA 94044

CALL TO ORDER

President Cosgrove called the Regular Board Meeting to order at 7:00 p.m. at the
District office.

ROLL CALL

Present at Roll Call were Director Jack Burgett, Director Tom Piccolotti,
President Joshua Cosgrove, Vice President Anne Delarnatt, and Director Ron
Ash. Also present were General Manager Cari Lemke, Management Analyst 11
Stephanie Dalton, Attorney Patrick Miyaki, Superintendent Scott Dalton, and
Minutes Taker Jean Headley.

A. Location of Emergency Exits

President Cosgrove pointed out the emergency exits.
PLEDGE OF ALLEGIANCE
Led by Director Piccolotti.
PUBLIC COMMENT
None.

APPROVAL OF ORDER OF AGENDA

ON MOTION by Director Burgett, seconded by Director Piccolotti, the Board voted
unanimously to approve the Order of Agenda as submitted. Motion passed 5-0.

6)

7)

BOARD COMMUNICATIONS

Director Burgett asked Staff about wellness grants and also staff training, both of
which were mentioned in the JPIA Bulletin.

Vice President DelJarnatt asked about the island planter areas on Linda Mar
Boulevard by the Linda Mar Shopping Center. Staff responded that inquiries
have been made of the Beautification Committee and to the City Manager.

President Cosgrove reported that he spoke to the Terra Nova environmental
science class. He also participated in Read Aloud Day at Sunset Ridge School.

Vice President Delarnatt indicated she participated in the Oceana High School
Senior Exhibitions.

CONSENT CALENDAR

Overview of District Investments

Financial Statements for March, 2019

Minutes of the March 20, 2019 Regular Meeting of the Board
Report on Sale of District Property

March, 2019 Leak Report

March, 2019 SFPUC Hydrological Report

March, 2019 Water Quality Monitoring Report
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April 17, 2019 Minutes of the Regular Board of Directors Meeting 979

ON MOTION by Director Burgett, seconded by Vice President DeJarnatt, the Board
voted unanimously to approve the Consent Calendar as submitted. Motion passed 5-0.

8) GENERAL MANAGER’S REPORT
A. New Business

1. Approval of Claims Dated April 17, 2019

Staff responded to questions and comments from the Board.

ON MOTION by Director Piccolotti, seconded by Vice President DeJarnatt, the Board
unanimously approved the Claims List dated April 17, 2019 in the amount of
$513,866.66. Motion passed 5-0.

2. Candidate Nomination to the Special District Risk Management
Authority Board of Directors

General Manager Lemke spoke of the Notification of Nominations
for the SDRMA Board of Directors, and asked if any Board
member was interested in being on said Board. Board discussion
occurred.

Director Piccolotti suggested nominating Director Burgett for a
term on the SDRMA Board of Directors.

ON MOTION by Director Piccolotti, seconded by Director Ash, by the following Roll
Call Vote, the Board unanimously adopted Resolution No. 1095, A Resolution of the
Governing Body of the North Coast County Water District Nominating Jack Burgett as a
Candidate for Election to the Special District Risk Management Authority Board of
Directors:

Director Burgett Aye
Director Piccolotti Aye
Vice President DeJarnatt Aye
Director Ash Aye
President Cosgrove Aye
Motion passed 5-0.
3. Approval of Letter to Federal Energy Regulatory Commission

Regarding Comments on Draft Environmental Impact Statement
Prepared for the Don Pedro Hydroelectric Project and La Grange
Hydroelectric Project

General Manager Lemke distributed a corrected letter to the
Federal Energy Regulatory Commission, and she discussed the
purpose of the letter.

Board discussion occurred.

ON MOTION by Director Piccolotti, seconded by Director Burgett, the Board voted
unanimously to approve the April 17, 2019 letter to the Federal Energy Regulatory
Commission regarding comments on Draft Environmental Impact Statement prepared for
the Don Pedro Hydroelectric Project and La Grange Hydroelectric Project, to be signed
by President Cosgrove. Motion passed 5-0.



980

9)

10)

11)

12)

13)

Minutes of the Regular Board of Directors Meeting April 17, 2019

B. Continued Business

1. Capital Improvement Program and Bond Projects

General Manager Cari Lemke presented the Capital Improvement
Projects Monthly Status Report for March, 2019 and indicated
Staff is happy to answer any questions.

Director Burgett inquired about the annual dead end blow-off
project, and Superintendent Scott Dalton responded.

Director Burgett asked about the Francisco Building Repairs item
on the report, and General Manager Lemke responded.

Director Burgett asked about the Assessment of Ground Water
Supply item on the report. General Manager Lemke responded that
this will probably be carried over to next year.

BAY AREA WATER SUPPLY AND CONSERVATION AGENCY ISSUES
Director Piccolotti reported on the March 21, 2019 meeting in San Mateo. One
highlight was that the SFPUC gave an update on the water situation, reporting that
the snow level is above average.

COMMITTEE AND/OR DIRECTORS’ REPORTS ON MEETINGS
ATTENDED

Vice President DeJarnatt commented on some items on the Leak Report and
Superintendent Dalton responded.

DIRECTORS’ COMMENTS AND/OR AGENDA REQUESTS

Director Burgett requested Staff to advise him with the application process for the
Special District Board Authority Position.

CORRESPONDENCE
None.
PUBLIC COMMENT

None.

Attorney Miyaki adjourned the Board into Closed Session at 7:31 p.m.

14)

CLOSED SESSION — Two Items

Pursuant to California Government Code Section 54957
Public Employee Appointment

Title: General Manager

Pursuant to California Government Code Section 54956.9(d)(2)
Conference with Legal Counsel — Anticipated Litigation
Significant Exposure to Litigation

One Potential Case

The Board returned to Open Session at 9:11 p.m.



April 17, 2019 Minutes of the Regular Board of Directors Meeting 981
15) REPORT ON ACTION TAKEN IN CLOSED SESSION

President Cosgrove reported that two items were discussed in Closed Session and
no action was taken.

16) ADJOURNMENT
President Cosgrove adjourned the meeting at 9:13 p.m.

Respectfully submitted, Approved:

Cari Lemke, General Manager Joshua Cosgrove, President



982 North Coast County Water District
Minutes of the Special Board of Directors Meeting
April 24, 2019
2400 Francisco Blvd.
Pacifica, CA 94044
1) CALL TO ORDER

President Cosgrove called the Special Board Meeting to order at 7:00 p.m. at the
District office.

2) ROLL CALL
Present at Roll Call were Director Ron Ash, Director Tom Piccolotti, Vice
President Anne DelJarnatt and President Joshua Cosgrove. Director Jack Burgett
was absent. Also present was Superintendent Scott Dalton.

3) PUBLIC COMMENT

None.

President Cosgrove adjourned the Board into Closed Session at 7:01 p.m.
5) CLOSED SESSION —
Pursuant to California Government Code Section 54957
Public Employee Appointment
Title: General Manager
The Board returned to Open Session at 8:57 p.m.
6) REPORT ON ACTION TAKEN IN CLOSED SESSION

President Cosgrove reported that the item was discussed in Closed Session and
no action was taken.

7) ADJOURNMENT

President Cosgrove adjourned the meeting at 8:57 p.m.

Respectfully submitted, Approved:

Cari Lemke, General Manager Joshua Cosgrove, President



NORTF COAST COUNTY WATEDL DISTRICT
Monthly Leak Report

April, 2019
Water Loss Total Staff +
Location Date/Time Response Time* Repair Time** (gallons) People Affected How People Notified Contractors Work-hours*** Leak Description Reimbursable Piping Materials
San Pablo Terrace 4/12/2018 Approx. 187,000 4 Workers @ 6 RT Hrs. 1-10' piece of 12" ductile iron pipe, 2-12" solid
10:30am - 10 Min. 12 Hours pprox. ! 2 Homes Knocked on doors. None =24 Hrs. RT, 5 Workers Crack in 12" cast iron pipe. No P Pipe,
Road Gallons sleeves

10:30pm @ 6 OT Hrs. =30 Hrs. OT

4/15/2019 Approx. 15,000 4 Workers @ 8 RT Hrs. =
Buffalo Ct. 8:30am - 4:30 Planned 8 Hours pprox. 2o, 16 Homes Knocked on doors. None T Crack in 4" cast iron pipe. No 1-4"x15" full circle clamp

Gallons 32 Hrs. RT
pm
Notes

* Describes the time between when the leak was first reported to the District until the time staff arrived on the scene and started throttling down the leak.
** Estimated time for the duration is measured from the time the District receives the leak report to the time it takes staff to stop the leak. Additional effort is required to complete backfill, site clean-up, complete paveworkerst/concrete

restoration, and/or demobilization, etc.

*** This estimate for work-hours includes mobilization through demobilization of fixing the actual leak (aka total labor-hours).




Monthly Fluoride Monitoring*-April, 2019

Date of Sample Location Fluoride level mg/L Monitored By
4/1 - 4/7/19 HTWTP 0.68 SFPUC
4/1/19 5066 Palmetto Ave. 0.71 NCCWD
4/1/19 Main Pump Station 0.72 NCCWD
4/1/19 332 San Pedro Ave. 0.71 NCCWD
4/1/19 730 St. Lawrence Ct. 0.71 NCCWD
4/8 — 4/14/19 HTWTP 0.70 SFPUC
4/8/19 5066 Palmetto Ave. 0.66 NCCWD
4/8/19 Main Pump Station 0.68 NCCWD
4/8/19 332 San Pedro Ave. 0.68 NCCWD
4/8/19 730 St. Lawrence Ct. 0.66 NCCWD
4/15 — 4/21/19 HTWTP 0.72 SFPUC
4/15/19 5066 Palmetto Ave. 0.69 NCCWD
4/15/19 Main Pump Station 0.69 NCCWD
4/15/19 332 San Pedro Ave. 0.67 NCCWD
4/15/19 730 St. Lawrence Ct. 0.68 NCCWD
4/22 — 4/28/19 HTWTP 0.70 SFPUC
4/22/19 5066 Palmetto Ave. 0.72 NCCWD
4/22/19 Main Pump Station 0.74 NCCWD
4/22/19 332 San Pedro Ave. 0.73 NCCWD
4/22/19 730 St. Lawrence Ct. 0.73 NCCWD
4/29 — 5/5/19 HTWTP 0.74 SFPUC
4/29/19 5066 Palmetto Ave. 0.71 NCCWD
4/29/19 Main Pump Station 0.73 NCCWD
4/29/19 332 San Pedro Ave. 0.71 NCCWD
4/29/19 730 St. Lawrence Ct. 0.71 NCCWD

*This report summary displays the levels of fluoride reported by San Francisco Public Utilities
Commission (SFPUC) Water Quality Division at the Harry Tracy Water Treatment Plant (HTWTP), as
well as the levels collected at the North Coast County Water District (NCCWD) sample stations
throughout Pacifica. Per the SFPUC Water Quality Department Notifications and Communications Plan:
The control range for the HTWTP is 0.6 mg/L to 1.2 mg/L. The optimal fluoride level for the water
supplied by the SFRWS (San Francisco Regional Water System) is 0.70 mg/L.




NORTH COAST COUNTY WATER DISTRICT

CLAIMS LIST
MAY 15, 2019
PAYEE AIC NO. DESCRIPTION AMOUNT

1 |Airgas NCN 5350-120 [Carbon Dioxide for Tools 66.82 206.17

5730-120 |Monthly Cylinder Lease for May 2019 139.35
2 |Airport Auto Parts, Inc. 5629-110 |Auto Parts/Supplies for Truck #11 & Stock 308.43
3 |AT&T Various Telephone & Internet Services for Office, Shop, Pump Stations & Distribution 585.84
4 |AT&T Mobility 5623-130  |Mobile Phone Service from 3/07/19 to 4/06/19 122.20
5 [BAWSCA 5687-130 |ConserveTrack Hosting Services from Jan. 2019 to Jun. 2019 477.40
6 [Bay Area Integration 5683-130 |IT Network/Server/Workstation Support for Apr. 2019 2,146.25
7 |[Broadmoor Landscape Supply 1117-183B |Materials for Regulator Upgrades 369.55
8 [Calpico Inc. 5410-120 |Meter Supplies 144.21
9 |Capital One Bank, N.A. Various See Details Attached 2,651.18
10 |City of Foster City (CalOpps.org) 5620-130 [Job Posting for Utility Maintenance Workers 500.00
11 |Comcast Cable Communications, Inc. 5230-130 |Cable Services from 4/26/2019 to 5/25/2019 267.02
12 |D.C. Tapping Service, Inc. 1935-103C |Hot Tap Services for Christen Hill Tank & Daly City Intertie Project 2,300.00
13 |D.P. Nicoli, Inc. 1935-103C _ [Equipment Rental for Christen Hill Tank & Daly City Intertie Project 425.11
14 |DataPros LLC 5637-130 | Utility Billing & Mailing Services for 4/01/2019 - 4/30/2019 3,678.11
15 |Dalton, Stephanie 5733-130 |Reimb. Supplies for BAWSCA Landscape Class on 4/06/2019 33.90
16 |Environmental Resource Associates 5312-110 [Lab Supplies 824.86
17 |Fastenal Company 5410-120 |Meter Supplies 122.25
18 |Golden State Flow Measurement Inc. 1117-169 |Sensus SRIl Meters (1", 3/4", 5/8" & 5/8x3/4") 18,794.62
19 |Graniterock 5670-120 |Materials for Leak Repairs 647.83
20 |HF&H Consultants, LLC 5683-130 [2019 Connection Fee Study Services from 3/01/2019 to 3/31/2019 2,168.75
21 |Hanson Bridgett LLP 5681-130 |Legal Fees 4,905.50
22 |Headley Office Services 5683-130 [Preparation of Board Meeting Minutes on Apr. 17, 2019 119.04
23 [ldexx Laboratories, Inc. 5312-110 [Lab Supplies 160.24
24 |K-119 of California, Inc. 5350-120 [Operating Tools - Gas Trimmer & Brush Shield Protector 391.42
25 |KBA Docusys, Inc. 5655-130  [Monthly Canon Copy Machine Rental 569.47
26 |Linda Mar ACE Hardware 5412-120 |Operating Supplies 30.83 255.95

5670-110 [Materials for Plant Repair & Maintenance 34.78

5670-120 |Materials for Leak Repairs 190.34
27 |Marin Integration Services, Inc. 5683-130 [Adjusting Firewall for SEP 62.50
28 |Neopost USA Inc. 5621-130 |Postage Meter Machine Ink Cartridge 152.25
29 |PG&E 5230-110 [Gas & Electric Costs for Plant, Office & Distribution 19,982.53
30 |Pacific Manor ACE Hardware 5350-110 [Shop Tools 69.56 109.20

(2 Months Bills) 5412-120 [Shop & Operations Tools 39.64
31 |R&S Election of San Mateo, Inc. 5631-130 |Corp Yard Gate Repair Services 252.25
32 |Recology of the Coast 5230-130 [Monthly Garbage & Recycle Collection Services for May 2019 463.06
33 |Roberts & Brune Co. 1117-170 |Hydrant Caps for Hydrant Replacement Project 6,540.61 7,809.07

5420-120 [Inventory Supplies 1,268.46
34 |San Mateo County Environmental Health 5314-110 |Annual Fees 946.00
35 [S.C. Fuels 5632-110 _|Unleaded Gas 700 GLS at $3.63/GL, & Diesel Fuel Dyed Red 145 GLS at $3.33/GL 3,611.90
36 [SFPUC 5130-110 |Water Purchased from 4/09/2019 to 5/08/2019 403,151.30
37 |SFPUC Financial Services 5312-110 [Lab Tests & Analysis Services 1,065.00
38 |Squeeky Kleening 5624-130 [Monthly Janitorial Services for Apr. 2019 1,370.00
39 [Staples Credit Plan 5621-130 |Office Supplies 187.71
40 |State Water Resources Control Board 5314-110  |Environmental Laboratory Accreditation Program Annual Fee 2,741.00
41 |Tyler Technologies, Inc. 5637-130 |Utility Billing Online Monthly Fee for May 2019 500.00
42 |U.S. Bank Various See Details Attached 995.42
43 |Verizon Wireless 5623-130 [Monthly Wireless Service Charges from 3/17/2019 to 4/16/2019 667.88
44 |Vulcan Materials Company 5670-120 |Asphalt Materials for Leak Repairs 1,698.89
45 |VWR International LLC 5312-110 |Lab Supplies 354.44
$ 489,295.70
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CAPITAL ONE BANK, N.A.
Business Card Company Statement

Expenses Breakdown
Billing Date: 4-19-2019

A/C No. Vendor Description Amount
5412-120 |All Industrial Electric Supply, Inc. Operating Supplies (Credit for Returned Items) (26.81)
5620-130 |Indeed.com Job Posting Fees 280.65
5621-130 [Quill Corporation Office & Janitorial Supplies 66.51
5621-130 |The UPS Store Printing CA Water Regulation Manuals for Staff 120.26
5623-130 |American Messaging Replaced Duty Pager 28.44
5631-130 |The Home Depot Replaced Sink Faucet for Lab 154.43
5650-130 |Adobe Systems Incorporated Monthly Acrobat Pro DC Subscription 14.99
5650-130 |Intermedia.net Monthly Spam Mail Screening & Reporting Services 224.25
5687-130 |4Imprint Thermal Snack Insulated Bags for Water Conservation Program 781.34
5735-130 |Sea Bowl Entertainment Employee Recognition Lunch & Awards 1,007.12

Total: $ 2,651.18
U.S. BANK NATIONAL ASSOCIATION
Business Card Company Statement
Expenses Breakdown
Billing Date: 4-22-2019

A/C No. Vendor Description Amount
5350-110 |San Mateo Lawnmower Inc. Shop Tools 44.05
5350-120 |Amazon.com Operating Tools - Cold-Shot Pipe Freeze Kit 525.00
5621-30 |Rite Aid Store Board Meeting Supplies 12.99
5670-120 |Round Table Pizza Meal for Leak Repair at San Pedro Terr. 57.09
5730-130 |Safeway Store Refreshment for BAWSCA Landscaping Class 46.34
5735-130 |Mazzetti's Bakery Cake for Employee Recognition Lunch & Awards 54.95
5735-130 |Safeway Store Supplies for Employee Recognition Lunch & Award 255.00

Total:

$ 995.42




Notice of Rate Adjustment

This notice is to inform you of a rate adjustment that will take place on July 1, 2019. On November 16, 2016, North Coast County Water District (NCCWD) Board of
Directors approved a series of water rate adjustments over a period covering January 1, 2017 through July 1, 2020. NCCWD Resolution No. 1081, adopted on November
16, 2016, establishes future water rate adjustments and also provides for a pass-through of the wholesale water rate increases and reductions that are different from
the wholesale water rates projected at the time the Resolution was adopted. For the water usage charge increase that will go into effect on July 1, 2019, the rates adopted
by NCCWD will be decreased by one dollar thirty-sixcents ($1.36) per CCF because the wholesale water rate is less than projected.

The tables below show the following bi-monthly supply and distribution charges, fire protection service charges and water usage charges: (1) the charges that are
currently in place; (2) the charges that were previously adopted by NCCWD by Resolution No. 1081; and (3) the charges that will go into effect on July 1,2019.

Supply and Distribution Charges ($/Account)

Meter Size Current Rates July 1, 2019 Rates
5/8" $48.50 $50.93
3/4" $53.40 $56.07

1" $68.00 $71.40
11/2" $87.40 $91.77
2" $141.18 $148.24
3" $533.91 $560.61
4" $679.71 $713.70
6" $1,019.61 $1,070.59
8" $1,408.01 $1,478.41
10" $1,893.63 $1,988.31
12" $2,379.26 $2,498.22

Single Family Residential Water Usage Charges ($/CCF*)

Tier |Tier Size (ccp Current Rate Previously Adopted July 1, 2019
Rates (eff. 7/1/19) Revised Rates
1 Oto5 $6.60 $7.62 $6.26
2 6to 10 $7.74 $8.82 $7.46
3 11to 19 $12.88 $14.22 $12.86
4 Over 19 $21.22 $22.97 $21.61

Fire Protection Service Charges ($/Account) Water Usage Charges for All Other Accounts**($/CCF)

Meter Size | Current Rates | July 1, 2019 Rates
2" or less $10.89 $11.43

4" $34.03 $35.73

6" $68.06 $71.46

8" $136.10 $142.91

* CCF=0ne hundred cubic feet or 748 Gallons

Customer Class

Current Rates

Previously Adopted
Rates (eff. 7/1/19)

July 1, 2019
Revised Rates

Commercial/
MU/Other

$8.31

$9.42

$8.06

Recycled

$7.42

$8.48

$7.12

**|ncludes Portable Meters, Master Meters Multi-Unit Residential,

Commercial, Public and Fire Standby
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RESOLUTION NO.

A RESOLUTION OF THE BOARD OF DIRECTORS OF
THE NORTH COAST COUNTY WATER DISTRICT

PLACING IN NOMINATION JACK BURGETT
AS A MEMBER OF THE ASSOCIATION OF CALIFORNIA WATER
AGENCIES REGION 5 BOARD OF DIRECTORS

BE IT RESOLVED BY THE BOARD OF DIRECTORS OF NORTH COAST COUNTY
WATER DISTRICT AS FOLLOWS:

A Recitals

(i) The Board of Directors (Board) of the North Coast County Water District does
encourage and supportthe participation of its members in the affairs of the Association of
California Water Agencies (ACWA).

(ii) Director Jack Burgett is currently serving as a Board Member for ACWA Region 5

and/or

(iii) Director Jack Burgett has indicated a desire to continue to serve as a Board Member of
ACWA Region 5 for the 2020-2021 term

B. Resolves

NOW, THEREFORE, BE IT RESOLVED THAT THE BOARD OF DIRECTORS OF NORTH
COAST COUNTY WATER DISTRICT

(i) Does place its full and unreserved support in the nomination of Jack Burgett for Board
Member of ACWA Region 5.

(ii) Does hereby determine that the expenses attendant with the service of Jack Burgett in
ACWA Region 5 shall be borne by the North Coast County Water District.

Adopted and approved this 15" day of May 2019.
AYES:
NOES:

ABSENT:

ATTEST: President, Board of Directors
North Coast County Water District

Secretary of the Board
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STAFF REPORT
TO: Board of Directors
FROM: Cari Lemke, General Manager
DATE: May 10, 2019 '
RE: CalPERS Review/Revised Personnel Manual and Updated Salary Schedule

INFORMATION/BACKGROUND

Recently, CalPERS identified several issues with respect to the District's paying and reporting of compensation
to CalPERS for purposes of determining employees' retirement benefits. As explained below, Staff has
prepared a revised Personnel Manual and updated Salary Schedule to address these issues.

The District's current procedure of adjusting salaries for annual COLA increases has resulted in payment of
salaries that does not comply with CalPERS' rules for reporting compensation pursuant to a publicly available
pay schedule, as this process has resulted in salary amounts that are inconsistent with the current Salary
Schedule. In addition, the District’s current Personnel Manual does not provide that the General Manager has
the authority to increase an employee’s salary beyond the sixth step. To ensure that the District's Salary
Schedule sets forth the appropriate pay ranges for each position to comply with CalPERS' rules for reporting
compensation pursuant to a publicly available pay schedule, Staff has prepared the attached revised Salary
Schedule that reflects current salaries for all positions, including COLA increases for prior years and the
2019/2020 fiscal year.

Further, Staff has proposed revisions to the Personnel Manual to clarify that, going forward, as part of the
budget process, Staff will explicitly state within the budget what the COLA adjustment rate would be, based on
the change in the March Consumer Price Index ("CPI") for the San Francisco Bay Area (Urban Wage Earners
Index), for consideration by the Board. The Board of Directors will review the District's Salary Schedule as
part of the budget process, and may, in its discretion, approve a revision based on the COLA amount submitted
by Staff. If the Board approves a COLA, the Board will adopt a Salary Schedule that has been revised
accordingly, so that employees continue to receive compensation as shown on the Salary Schedule. This
change will not affect the District's promotion process.

The attached revised Salary Schedule reflects current salaries, with the COLA adjustment for FY 2019/2020.
This amount is based on the change in the March Consumer Price Index ("CPI") for the San Francisco Bay

Area (Urban Wage Earners Index) for this year, which is 3.3%.

The revised Salary Schedule also provides that employees who qualify for Longevity Pay will receive such
amounts in addition to the base pay amounts shown on the Salary Schedule, to clarify the District's compliance

154774413



Staff Report
May 10, 2019

Page 2

with CalPERS' rules for paying and reporting Longevity Pay. Similarly, the revised Personnel Manual includes
changes to reflect the District's compliance with the CalPERS' rules for paying and reporting Longevity Pay to
qualified employees, and incentive pay to employees who have obtained certain certifications and/or licenses,
in accordance with Section 2.04.E.

Recommendation
Staff recommends that the Board adopt Resolution No. Adopting the District's Salary Schedule for the
2019-2020 Fiscal Year and the Revised Personnel Manual.

154774413



RESOLUTION NO.
AMENDING SALARY SCHEDULE AND PERSONNEL MANUAL

NORTH COAST COUNTY WATER DISTRICT

WHEREAS, the District’s Personnel Manual sets forth the terms and conditions of
employment with the District, including with respect to salary and compensation; and

WHEREAS, the last revision of the Personnel Manual was adopted in November, 2017,
by Resolution No. 1079; and

WHEREAS, Section 2.04 of the current Personnel Manual provides that each
employment position, except for the General Manager, has a salary range consisting of six steps
as set forth on the District's Salary Schedule, which is subject to periodic review and adjustment
by the Board; and

WHEREAS, in the past, the Board has authorized the General Manager to provide cost-
of-living adjustment ("COLA") increases to all employees annually based on the change in the
April Consumer Price Index ("CPI") for the San Francisco Bay Area (Urban Wage Earners
Index) that resulted in employees’ salaries extending beyond the then current sixth step shown on
the District's Salary Schedule; and

WHEREAS, the District's Salary Schedule for the 2019-2020 Fiscal Year reflects current
salary steps for all positions, as adjusted by prior years' COLA increases and the COLA for FY
2019/2020; and

WHEREAS, beginning with the FY 2019/2020 Budget, the Board will review the change
in the March Consumer Price Index ("CPI") for the San Francisco Bay Area (Urban Wage
Earners Index) and determine whether to approve a COLA increase as part of the Budget
process, and, if a COLA is approved, adopt a revised Salary Schedule; and

WHEREAS, for the FY 2019/2020 Budget, Staff has proposed and included in the Salary
Schedule a COLA increase of 3.3%, based on the April CPI described above; and

Amending Personnel Manual 1 15408111.3



WHEREAS, the District's Personnel Manual must be revised to accurately describe the
Board's review of the Salary Schedule, including authorization of any COLA increases and
adoption of any revised Salary Schedule, going forward; and

WHEREAS, the District's Personnel Manual must be revised to reflect the District's
compliance with CalPERS' rules for treatment of “Longevity Pay” and "Certification and
License Incentive Pay" as reportable compensation;

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors of the North Coast
County Water District hereby adopts the Salary Schedule for the 2019-2020 Fiscal Year attached
to this Resolution, to be effective as of July 1, 2019, and the amended Personnel Manual that is

attached to this Resolution, to be effective as of the date this Resolution.

PASSED AND ADOPTED this day of May, 2019 by the following vote:

AYES:
NOES:
ABSENT:
President, Board of Directors
North Coast County Water District
ATTEST:

Secretary of the Board

Amending Personnel Manual 2 15408111.3



Section 2.03. Use of District Vehicle.
All employees who may drive a District vehicle must have on file with the District a

signed "Use of District Vehicle" form. An employee who utilizes the vehicle for

unaut‘horized purposes is subject to disciplinary action up to and including termination.
Employees are expected to operate District motor vehicles safely in accordance with all
applicable laws. Among other things, these laws prohibit the operation of motor vehicles
in excess of applicable speed limits, while under the influence of alcohol, controlled
substances or medications that impair driving abilities, or in any other unsafe manner.
Additionally, employees may not use cellular phones, including District-issued cellular
phones, while operating a motor vehicle in a manner that violates the applicable law or
would cause a distraction for the employee.

Section 2.04. Salary and Compensation.

A. Salary Schedule. Except for the General Manager, each position has a salary range which

includes six salary steps ("S" through "E") with a 5% salary increase with each step.

B. Initial Salary for New Employees. Each new employee will generally start at the initial step of the

established compensation range for the position. The General Manager has the discretion based on a person’s
extraordinary qualifications to start the employee at any salary step up to and including the sixth step.

C. Salary Increase for Employees Promoted to New Position. An existing District employee whois

promoted shall start the new position at a salary step representing at least a 5% increase over the last step the
employee reached in his or her previous position.

D. Salary Step Increase. Upon completion of an Introductory Period or aPromotional Introductory

Period of employment, the General Manager in his or her discretion may award the employee with a step increase
to the next salary step. All subsequent step increases, if any, may be made on July 1 (concurrent with the
District’s fiscal year) provided that the employee’s performance has been satisfactory in the opinion of the

General Manager, until the top step is reached.

8 . 15484753.2



E. Certification Program. Many positions at the District require employees to obtain and maintain

certain certifications and licenses. Additionally, the District encourages its employees to obtain job-related
education above what is required by their positions. Accordingly, the District has implemented the following
policies:

1.  Incentive for Certifications. The District generally has two (2) types of employees;

Administrative staff (employees who work primarily in the office) and Field staff (employees who work
primarily outside the office). All employees may obtain certain certifications as listed below. In addition,
employees who are eligible for, and who achieve the certifications and licenses as listed below, will receive
additional compensation as provided below, and the additional compensation will be prorated based on the
number of days of the year the employee had the certification or license. For each full month the employee
maintains the certification or license, the employee shall receive 1/12th of the additional compensation as
indicated in the table below. The employee must maintain the certification or license for the entire month

to be eligible for the additional compensation each month.

2018-2019 and Future
3% of base salary per Certification to a Maximum of 15% of base salary
Certification Eligible Amount of
Employees Bonus
Stipend
State Water Resources Control Board -Water Distribution Operator Grade 1 Field 3% of base salary
State Water Resources Control Board -Water Distribution Operator Grade 2 Field 3% of base salary
State Water Resources Control Board -Water Distribution Operator Grade 3 Field 3% of base salary
State Water Resources Control Board -Water Distribution Operator Grade 4 Field 3% of base salary
State Water Resources Control Board -Water Distribution Operator Grade 5 Field 3% of base salary
AWWA CA/NV Water Use Efficiency Practitioner Grade 1 Administrative 3% of base salary
AWWA CA/NV Water Use Efficiency Practitioner Grade 2 Administrative 3% of base salary
California Driver’s License - Class B Field $500 Flat Fee
California Driver’s License - Class A Field $500 Flat Fee

e The flat fee Class A/B Driver’s License bonus is not included in the Maximum limit of 15%,

o Employees who hold a State Water Resources Control Board (previously granted by California
Department of Health Services) Water Treatment Operator Licenses and/or Water Quality Certification
and Administrative Employees who hold Water Distribution Certificates as of 11/15/2017 and maintain
their certification(s) shall receive the 3% certification bonus for each certification and this certification
bonus is included in the maximum limit of 15% of base salary

9 15484753.2



The District strongly encourages all employees to seek advanced training, however, only the above certifications
and licenses for the types of employees identified above qualify for the additional compensation. Incentive pay for
certifications and licenses will be paid and reported to CalPERS on a monthly basis separately from base pay in

accordance with the CalPERS rules for special compensation.

2. Required Certifications and Licenses. An employee who must be certified or licensed for

their position as specified in their job description must maintain their certification/license in good standing with

the issuing authority; otherwise the employee may face disciplinary action up to and including termination.

The District will reimburse an employee for the application fee for a certificationor license examination. The
District will pay the certification and license fee only once, and an employee who fails must pay the fees for any
subsequent attempts at certification or licensure. To be reimbursed for the initial fees, the employee must pay the
costs and then request reimbursement with supporting documentation.

Renewal Fees. The District will pay for renewal fees for certificationsor licenses held by the
employees that are required by the position job description. It is the employee’s responsibility to promptly submit
the invoice. If the employee submits the renewal invoice to the District at least ten (10) days before it is due, the
District will pay the invoice directly on behalf of the employee. In all other cases, the employee must pay the
renewal fees and then submit the invoice for reimbursement after the renewal by the employee. The District will
not pay any late fees incurred by the employee because of untimely submission of the invoice for any reason.

Class A Driver’s License Fee. The District will pay the application fee and employee’s Class A

Driver’s License directly to the Department of Motor Vehicles. The District will pay the fee of the required
physical examination directly to the physician providing the physical examination. The District will pay the
Class A license fees only once, and an employee who fails must pay any subsequent re-testing fees. If the
District paid for the application and physical examination fee, and the employee fails to successfully obtain his

or her license while employed at the District, the employee is required to reimburse the District for those fees.

Employee Responsibility. Each employee is responsible forenrolling, participating in, and keeping

10 15484753.2



track of any and all required training to obtain and maintain the certifications or licenses required by his or her
job description. Failure to do so will lead to discipline up to and including termination.

F.  Review of Salaries. The Board of Directors normally reviews the District's Salary Schedule

annually and may, in its discretion, adjust compensation ranges at any time. In addition, as part of the Budget
process the General Manager will report to the Board the change in the March Consumer Price Index ("CPI") for
the San Francisco Bay Area (Urban Wage Earners Index) and the Board will determine if the salary schedule will
be increased per this increase in the CPI, as a "cost of living adjustment” or "COLA." If a COLA is approved, the
Board shall adopt a revised Salary Schedule reflecting the COLA. The Board may also approve additional
compensation for outstanding performance, and for special or unique circumstances as submitted by the General
Manager.

G. Longevity Pay. In order to recognize and reward long-term employees, each employee will
receive a salary increase separate from the salary schedule, commencing when the employee achieves ten years
of service with the District, and with an additional increase every five years thereafter as shown in the table
below. Longevity pay will be paid and reported to CalPERS separately from base pay in accordance with the

CalPERS rules for special compensation.

Percentage Increase in Employee's
Current Salary
Years of Service
10
15
20
25
30
35
40

AR RWIN|—
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NORTH COAST COUNTY WATER DISTRICT
Salary Schedule for Fiscal Year 2019-2020
3.3% Cost of Living Adjustment

Title S A B c ] E
1 |Temporary Assistance 21.44 22.51 23.64 24.82 26.06 27.36
2 |Customer Service Rep. | 25.92 27.22 28.58 30.01 31.51 33.08
3 |Customer Service Rep. |1 27.69 29.07 30.53 32.05 33.66 35.34
4 [Management Analyst | 30.35 31.87 33.46 35.13 36.89 38.74
5 |Management Analyst Il 36.06 37.86 39.76 41.74 43.83 46.02
6 |Secretary to the Board 37.86 39.75 41.74 43.83 46.02 48.32
7 [Customer Service Supervisor 43.98 46.18 48.49 50.91 53.46 56.13
8 |Admin. Services/Accountant 56.17 58.98 61.93 65.02 68.27 71.69
9 [Utility Maintenance Worker | 26.03 27.33 28.70 30.13 31.64 33.22
10 |Utility Maintenance Worker | | 31.65 33.23 34.89 36.64 38.47 40.39
11 |Utility Maintenance Worker 111 34.26 35.97 37.77 39.66 41.64 43.73
12 |Mechanic/Fleet 30.14 31.65 33.23 34.89 36.64 38.47
13 |GIS Technician 27.88 29.27 30.74 32.27 33.89 35.58
14 |Plant Technician 39.66 41.64 43.73 45.91 48.21 50.62
15 |Lab Technician 36.95 38.80 40.74 42.77 44.91 47.16
16 |Superintendent 56.81 59.65 62.63 65.76 69.05 72.51
17 |Assistant General Manager 69.06 72.51 76.14 79.95 83.94 88.13

All Employees are Paid Bi-Weekly.

Employees who are eligible for Longevity Pay or Certification and License Incentive Pay shall be paid
an additional percentage of the base pay shown for each step, or an additional flat dollar amount, as
applicable, in accordance with the North Coast County Water District's Personnel Manual.
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Capital Improvement Projects

MONTHLY STATUS REPORT APRIL, 2019
POTABLE PIPING IMPROVEMENTS

1117-146 Highway 1 Crossing at Manor Dr.
No action. Project scheduled for: Spring 2019

Budget Year to Date Spent Percent Spent Balance Remaining

$90,000 $0 0% $90,000

1117-182B Fittings for Potable Hose System
Project Complete.

Budget Year to Date Spent Percent Spent Balance Remaining

$7,000 $6,176 88.23% $824

MISCELLANEOUS PROJECTS

1115-617 Park Pacifica Pump Station #1115-617
Project Complete.

Budget Year to Date Spent Percent Spent Balance Remaining

$80,000 $41,510 51.89% $38,490

1116-610B San Pedro Creek Rehabilitation #1116-610B
No action in April.

Budget Year to Date Spent Percent Spent Balance Remaining

$300,000 $0 0% $300,000

1118-122B Vehicle Replacement - Vac Con Hydro Excavator Truck
Project Complete.

Budget Year to Date Spent Percent Spent Balance Remaining

$350,000 $379,494 108.43% ($29,494)

1118-122B Vehicle Replacement —General Manager Vehicle
No action in April.

Budget Year to Date Spent Percent Spent Balance Remaining

$70,000 $0 0% $70,000
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Capital Improvement Projects

North Coast County Water District

1118-160A Replace Distribution System Map

Map has been ordered. Will be delivered this month.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$15,000

$0

0%

$15,000

POTABLE STORAGE TANK/RESERVOIR PROJECTS

1117-119 Tank Hatch Intrusion Alarms - 10 Hatches

Staff working with SCADA consultant.

Budget Year to Date Spent Percent Spent Balance Remaining
$7,000 $736 10.51% $6,264
1935-103C Christen Hill Tank Intertie Project w/Daly City

Collaborative effort continues.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$20,000

$21,378

106.89%

($1,378)

1920-103B Nelson

Tank Plans/Specs

No Action in April.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$75,000

$0

0%

$75,000

1920-103B Sheila Tank Plans & Specs

#1920-103B

Staff contacted new engineering company to provide bid fo

r plan reviews.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$50,000

$0

0%

$50,000

1117-160B Vallemar Tank - Recoating
No Action. Project Scheduled for Spring, 2019.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$400,000

$0

0%

$400,000
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Capital Improvement Projects

ANNUAL PROJECTS

1117-112 Reservoir Site Paving Project (Annual) #1117-112

Project complete.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$20,000

$12,375

61.88%

$7,625

1117-113 Reservoir Fence Maintenance (Annual) #1117-113

Work performed at Milagra Reservoir.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$10,000

$0

0%

$10,000

1117-145 Annual Valve Exercise Program

Project Complete.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$3,000

$2,936

97.88%

$64

1117-145 Annual Dead-End Blow-Off Project #1117-145

Ongoing program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$10,000

$8,368

83.68%

$1,632

1117-165 Easement Protection (Annual Program) #1117-165

Work generally performed in Spring.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$10,000

$0

0%

$10,000

1117-169 Meter Replacement Program #1117-169

Ongoing Program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$60,000

$57,067

95.11%

$2,933

1117-170 Fire Hydrant Replacement Project #1117-170
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North Coast County Water District

Capital Improvement Projects

Ongoing Program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$30,000

$24,025

80.08%

$5,975

1117-183B Pressure Regulator Station Upgrades #1117-183B

Ongoing Program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$60,000

$8,819

14.70 %

$51,181

BUILDING PROJECTS

1118-112B Francisco Building Repairs #1118-112B

No building repairs done in April; Work performed as needed.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$100,000

$0

0%

$100,000

1118-160 GIS Upgrades/Tablets #1118-160

Work continues on the District’s GIS Program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$6,000

$0

0%

$6,000

1118-172B Computer Upgrades/SCADA/Office

Ongoing Program.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$25,000

$0

0%

$25,000

1915-103B Redundant Off-Site SCADA System @ Gypsy Hill

Work continues. Staff working with SCADA, cable and phone companies.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$32,000

$0

0%

$32,000
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Capital Improvement Projects

RECYCLED WATER PROJECT

1116-201B Recycled Water #1116-201B

Work is periodic throughout the year.
Budget Year to Date Spent Percent Spent
$20,000 $0 0%

Balance Remaining
$20,000

RESERVOIR CONSTRUCTION PROJECTS

1117-135 Sheila Tank - Consultant/Inspectors #1117-135
Staff in process of finalizing report for potential larger tank.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$100,000

$15,820

15.82%

$84,180

1117-135 Sheila Tank - Construction #1117-135

No action on project in April.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$550,000

$0

0%

$550,000

1935-103B Christen Hill Tank - Consultant/Inspector #1935-103B

No action on project in April.

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$5,000

$1,816

36.32%

$3,184

1116-611 Phase 1 Assessment of Groundwater Supply
No work performed in April.

WATER AVAILABILITY STUDY

Budget

Year to Date Spent

Percent Spent

Balance Remaining

$30,000

$0

0%

$30,000
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